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PREAMBLE
In order to implement the provisions of the Taylor Law and to encourage and increase the 
effective and harmonious working relationsliip between the Board of Education of the Rhinebeclc 
Central School District (hereinafter called "‘Board”) and its Supervisory and Administrative 
Employees (hereinafter called “Administrators”), represented by the Rhinebeck Administrators’ 
Association/E.S.S,A,A. (hereinafter called “Association”), the Chief Executive Officer of the 
Board (hereinafter called “Superintendent”) and the Association enter into this Agreement.
ARTICLE I - RECOGNITION
The Board recognizes the Association as the exclusive bargaining agent and 
representative for the following administrative positions: High School Principal, Middle School 
Principal, Elementary School Principal, Director of Special Education, Director of Curriculum 
and Instruction, and Assistant Principal, and excepting fire Superintendent of Schools and School 
Business Administrator.
ARTICLE II  - REQUIREMENT OF TAYLOR LAW
It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional hinds therefor, shall not become effective until the appropriate legislative body has 
given approval.
ARTICLE UI - SAVINGS CLAUSE
If any provision of this Agreement is or shall at any time be judged contrary to law in a 
Court of competent jurisdiction, then such provision shall not he applicable, performed, 
enforced, or subject to the grievance procedure, except to the extent permitted by law. However, 
all other provisions of this Agreement will continue in effect.
ARTICLE IV - RIGHTS AND RESPONSIBILITIES OE ADMINISTRATORS
1. To the extent that teachers are further relieved of student supervisory duties, such 
accommodations shall not result in an increase in such responsibilities on the part of 
members of this bargaining unit.
2. The Building Principal shall be consulted by the Superintendent or his/her 
designee prior to implementation of pedagogical or staffing decisions affecting the 
Principal’s building.
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3. Upon request, in accordance with responsibilities of his/her position, a Building 
Principal shall be provided with specific information regarding the status of his/her 
budget accounts in any areas, within a reasonable time.
ARTICLE V - DUES DEDUCTION
1. The Board shall deduct from the salary of each Administrator, who so authorizes 
in writing on an agreed-upon form, dues for membership in any appropriate professional 
organization so designated by the Administrator, and shall promptly transmit the 
deductions to the Empire State Supervisors and Administrators Association.
2. Deduction authorization shall continue in M l force and effect until the 
Administrator notifies both the Board and the Association in writing of his/her desire to 
withdraw his/her authorization. This will take effect the second paycheck after being 
received by the Business Office.
ARTICLE VI - PROTECTION OF PROFESSIONAL REPUTATION
1. Evaluation of Administrators shall he done only by the Superintendent of Schools 
and the immediate supervisor, if  any other.
2. No complaint, letter or report directed against an Administrator shall be used in a 
written performance evaluation unless the same has been made known to the 
Administrator in a timely fashion.
3. No material derogatory of an Administrator shall be placed in any file unless the 
Administrator has had an opportunity to review the material. The Administrator shall 
acknowledge that he/she has had the opportunity to review the material by affixing 
his/her signature to the copy to be filed with the express understanding that such 
signature in no way indicates agreement with the contents o f the material. The 
Administrator will also have the right to submit a written answer to the material and 
his/her answer shall be reviewed by the Superintendent, initialed by him, and attached to 
the file copy.
4. An Administrator shall have the right, upon request, to review the contents of 
his/her personnel file and to make copies of any documents in it. An Administrator shall 
he entitled to have a representative of the Association accompany him/her during the 
review. The Administrator’s review must take place on a workday and no more than 24 
hours notice shall be required unless the same would be impracticable.
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ARTICLE VJT - WORKERS’ COMPENSATION
Whenever a unit member shall be absent as a result o f injury or disability arising out of 
and in the course of duty for which s/he is entitled to a salary payment under Workers’ 
Compensation Insurance, the unit member shall be paid his/her regular salary so long as s/he has 
unused sick leave days. At his/her option, the District shall be entitled to receive Workers’ 
Compensation advance salary reimbursement payments whereupon siek leave days shall be 
reinstated on a pro-rated basis by using the relationship between the value of the per diem 
reimbursement and the cost of a day’s sick leave. Following the exhaustion of personal sick 
days, the unit members shall be entitled to receive directly from Workers’ Compensation any 
salary payments due him/her, unless he/she receives payments from the sick bank, hi such cases, 
the District shall receive the Workers’ Compensation advanced salary reimbursement and the 
sick leave days shall be restored to the sick bank.
ARTICLE VIII - WORK YEAR
1. All twelve month Administrators shall be entitled to twenty-five (25) work days 
of vacation, as well as the legal holidays of the School District, reflecting an increase of 
three (3) days expressly granted as compensation for work performed outside the typical 
working day.
2. The work year for all ten (10) month Administrators will run from September 1 
through June 30 o f the particular school year,
3. A twelve (12) month administrator is entitled to payment of up to ten (10) days of 
unused vacation time on an annual basis, at the rate of 1/240 per diem.
4. A unit member shall be allowed to accumulate a maximum number of unused 
vacation days not to exceed a total of 75 days. Unit members are required to use at least 
ten (10) vacation days per year and are limited to using no more than 25 vacation days 
per year,
5. Upon retirement from the District, a unit member will be paid for up to seventy- 
five (75) unused accumulated vacation days at the rate of 1/240 per diem. Upon leaving 
the employment of the District for a reason other than retirement, a unit member would 
be paid for up to fifty (50) unused accumulated vacation days at the rate of 1/240 per 
diem.
ARTICLE IX - LEAVE FOR ADMINISTRATORS
1. Personal Leave, Each twelve (12) month Administrator shall he entitled to four 
(4) days of personal leave each year beginning July 1st of each year. Each ten (10) month 
administrator shall be entitled to three (3) days of personal leave each year beginning
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September 1st of each year. The unused portion of personal leave shall be transferred to 
sick leave accumulation.
Personal leave is to be taken solely to permit the handling of pressing personal 
business which cannot be deferred. No personal leave will be taken or granted within one 
day before or after a vacation, except in an emergency with approval of the 
Superintendent
2. Sick Leave
A. Each twelve (12) month Administrator shall be entitled to fifteen (15) days 
sick leave with pay for personal illness each year beginning July 1st of each year. 
Each ten (10) month Administrator shall be entitled to fifteen (15) days sick leave 
with pay for personal illness each year beginning September 1st of each year, live 
(5) of which may be used annually for illness in tire ten (10) month 
Administrator’s immediate family, as defined in paragraph “B”, below. The 
unused portion of sick leave shall be accxunulated for possible future use for the 
same purpose.
B. I f  required to absent himself or herself due to illness of a member of the 
immediate family (spouse or child, mother, father, mother-in-law, father-in-law, 
and grandparents] where the Administrator is the responsible next of kin), each 
twelve (12) month Administrator shall be entitled to five (5) days leave annually 
with pay. Should these days be exhausted before the end of the school year, an 
additional three (3) days will be chargeable to the twelve (12) month 
Administrator’s accumulated sick leave. Additional time may he granted by the 
Superintendent in emergency situations, Such additional time shall he charged to 
the twelve (12) month Administrator’s accumulated sick leave.
C. A sick leave bank shall be established upon the contribution of one day 
sick leave contributed by the participating Administrator. Administrators electing 
to participate in such a bank shall submit to the District a waiver of one day 
accumulated sick leave. Only those Administrators who elect to participate in the 
sick leave bank shall be eligible to receive time from the bank. An additional 
twenty (20) days will be contributed by the District.
The bank shall be administered by the Association. Representatives of the 
Association and the Superintendent will formulate a policy for the governing of 
the sick leave and that policy must be adhered to by the Association in
administering such a bank. Withdrawals from the sick leave bank shall be limited 
to Administrators who are involved in extended illness or accidents and who have 
exhausted their sick leave time, The bank shall be renewable once all days 
contributed have been used. The renewal shall be subject to the terms set above.
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A doctor’s certificate may be required prior to withdrawal of days from the sick 
leave bank.
D. An Administrator absent for five (5) or more days of illness may be 
required to present a doctor’s certificate.
3. Bereavement Leave. Each Administrator shall be allowed three (3) days for death 
in the family. An additional bereavement leave of up to three (3) days may be taken by 
the Administrator should the additional days be required. Said days will be chargeable to 
the Administrator’s accumulated sick leave. Additional time may be granted by the 
Superintendent in emergency situations. Such additional time shall he charged to the 
Administrator’s accumulated sick leave.
4. Jury Duty. An Administrator shall be granted leave without loss of pay to 
perform jury duty, Such leave will not be d educted horn any other leave allowance. Any 
monies received for jury service (exclusive of expense money) will be turned over to the 
District.
5. Professional Leave
A. Up to two (2) days of professional leave per year may be granted to each 
Administrator upon his/her advance written request to the Superintendent,
B . Such days are to be used solely for the purpose of presenting workshops or 
other staff development activities, in an area or areas related to Administrator’s 
expertise, to educators in another school district or educational setting.
C. Under no circumstances will professional leave days be granted if they 
present a conflict with other building-level and/or district-level duties for which 
the Superintendent determines that their presence in the district is required.
6. Child Care Leave. A child care leave without pay shall be granted for a period of 
up to two (2) consecutive years. Application for child care leave shall be made to the 
Superintendent and may he made for one or two years. In the event that one year is 
decided upon, a second year may be granted providing application is made prior to March 
1st of the first year of leave.
ARTICLE X - INSURANCES
1, The District will contribute to the costs of the Dutchess Educational Health 
Insurance Cooperative Alternate PPO Plan for medical insurance covering employees, 
dependents, and retirees and shall pay the following monthly premium cost for RAA 
member coverage:
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Year of Contract Individual Family
2012-13 85% 85%
2013-14 85% 85%
2014-15 85% 85%
2. The District will contribute the monthly premium cost for individual ox-
family coverage for those who retire from the District effective July 1,2007 or later 
based on the following number of years of service in the district:
A, The District shall pay ninety percent (90 %) of the monthly premium
cost of either individual or family coverage for retirees with twenty (20) or more 
years of service,
B, The District shall p ay eighty-five p ercent (8 5%) of the monthly 
premium for individual coverage or seventy percent (70%) for family coverage 
for retirees with ten (10) to nineteen (19) years of service,
C, The District shall pay eighty-five percent (85%) of the monthly 
premium for individual coverage or seventy percent (70%) for family coverage 
for retirees who have less than ten (10) years of service at retirement but who 
were employed in the District before July 1, 2007 and were eligible for health 
benefits.
3. Bargaining unit members and retirees may participate hi HMO’s (MVP and 
GHIHMO, hie,) as allowed by the particular plan; provided, however, that the District’s 
funding obligation shall not exceed the dollar amounts paid on behalf of the participants 
as referenced in “ la ” and “lb” above.
4, Retirees shall be entitled to Medicare payment reimbursements upon the same 
basis as in past years.
5. The District shall implement a Section 125 Internal Revenue Code Flexible 
Benefit Plan to include all health-related costs (e.g,, deductibles, co-pays, prescriptions, 
etc.) at no cost to the School District, through a third party administrator, as selected by 
the District with prior input from the RAA.
6, The Welfare Trust Fund that has been established for the benefit of the 
Administrators employed by the District will receive a contribution of $1,555 
per administrator effective July 1, 2012, and $1,580 per administrator effective July 1, 
2013, This plan may be used for medical assistance programs, life insurance, or any other 
programs agreed to by the Rhinebeck Administrators Association and the Superintendent. 
This plan may also be used by District employees for fitness and wellness programs
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including acupuncture, smoking cessation as recommended by a medical doctor, weight 
management as recommended by a medical doctor, oithotics, or other health related 
activities recommended by the Trustees and approved by the Superintendent; provided, 
however, that with respect to the ‘fitness and wellness’ items as set forth above, there 
shall be a $300,00 per capita per annum limit towards reimbursement for such benefits. 
This fund will be administered by the Rhinebeck Teachers Association.
ARTICLE XI - GRIEVANCE PROCEDURE
1. A grievance shall mean an alleged complaint by an employee that there has been a 
misinterpretation, misapplication or violation of the provisions of this agreement.
2. A grievance shall be processed in the following stages:
STAGE I: The grievant discuss the matter informally with the Superintendent
to mutually resolve the matter.
STAGE II: The aggrieved party shall present the grievance, in writing, noting
the alleged violation, misinterpretation, or misapplication of the 
contract, to the Superintendent or designee.
STAGE III: Within ten (10) days following disposition of the grievance at
STAGE III, the grievant may appeal in writing to the Board of 
Education. The decision of the Board of Education shall be final 
and binding.
3. An Administrator shall have the right to present grievances in accordance with 
these procedures, bee from coercion, interference, restraint, discrimination or reprisal.
4. An Administrator shall have the right to be represented in each stage of the 
procedures by a person or persons of his or her choice.
5. All meetings shall be confidential.
6. No grievance, as described herein, will be entertained, and such grievance will be 
deemed waived, unless the grievance is forwarded at the first available stage within thirty 
(30) days after the Administrator knew or should have known of the act or condition on 
which the grievance is based.
7. The right to grieve cases ceases with termination of employment.
8. Since it is important to good relationships that grievances be processed as rapidly 
as possible, every effort will he made by all parties to expedite the process. The time 
limits specified for either party may be extended only by mutual agreement.
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9. If a decision at one stage is not appealed to the next stage of the procedure within 
the time limit specified, the grievance will be deemed to be discontinued and further 
appeal under this Agreement shall be barred.
10. The preparation and processing of grievances, insofar as practicable, shall be 
conducted dining the hours of employment. All reasonable effort will be made to avoid 
interruption of classroom activity and to avoid involvement of students in any phase of 
the grievance procedure.
11. The Board of Education and the Association agree to facilitate any investigation 
which may be required and to make available any and all material and relevant 
documents, communications and records concerning the alleged grievance.
12. Use of the word “days” in this Article shall mean regular working days,
ARTICLE XII - RETIREMENT RELATED BENEFITS
Sick Day Buy-Back/Retiree Health Insurance. The District shall make a 
contribution in an amount equal to fifty dollars ($50.00)„times the number of 
accumulated sick leave days into the §403(b) IRC tax sheltered annuity account of 
any unit member who has accumulated sick leave days upon retirement fiom the 
District to receive benefits fiom the NYSTRS. The contribution will be non-elective, 
with no cash option available to the employee. Entitlement to this benefit is 
conditioned upon the unit member giving notice of retirement to the Business Office 
at least ninety (90) calendar days before the effective date of retirement.
ARTICLE Xffl - EVALUATIONS
The provisions o f this Article shall be applicable only to unit members who are not 
covered by education law Section 3012-c, The evaluation of unit members shall be based 
upon a model which incorporates the job description for each position along with the 
building goals for the school year in question. The evaluation instrument shall be 
developed mutually between the Superintendent, immediate supervisor, if any other, and 
the evaluatee with input from the Board of Education. In the event of a dispute with 
respect to the evaluation model, following the Board’s input, the Superintendent may 
determine the final details of the same.
ARTICLE XIV - TUITION REIMBURSEMENT
1. A pool o f $4,500 will be established annually for the reimbursement of unit 
members for the cost of study grants, including graduate courses in which they may 
enroll, that axe related to the improvement or enhancement of administrative practice.
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Enrollment in a program or course for reimbursement is subject to the prior approval of 
the Superintendent of Schools. Administrator access to the pool will be capped at $1,500 
per request per administrator per school year until the funds have been expended for a 
given school year. Funds not expended in a given school year* will be rolled over for 
possible use in subsequent years. The total amount available to be used for study grant 
reimbursement purposes, including the annual reimbursement pool plus any available 
rollover funds, will not exceed $9,000 in any given school year.
2. Courses must be completed with a grade of “B” or better, as verified by grade 
report or transcript, to be eligible for tuition reimbursement. For other study grant 
opportunities, the Administrator must produce evidence of attendance at and, where 
applicable, successful completion of, the program.
3. Study grant reimbursement funds will be made available on a semester to 
semester basis starting with the summer semester, until exhausted.
4. If more than two (2) unit Administrators successfully complete a three (3) credit 
graduate course or other study grant program in a given semester, available tuition 
reimbursement funds will be made available through an equal distribution of the funds 
among those Administrators.
ARTICLE XV - DIFFERENTIAL FOR EARNED DOCTORATE
The District will add a $1,500 differential to the Administrator's base salary upon written 
verification of an earned doctorate, effective July 1st, after written verification has been provided. 
In order to be eligible for this salary adjustment, the Administrator must inform the 
Superintendent of Schools in writing of his/her intent to complete the doctoral program no later 
than February 1st prior to the year during which the earned doctorate differential will he 
processed,
The parties agree to study and discuss for future consideration contractual language 
regarding additional compensation for the completion of professional development outside the 
normal school day that leads to other degrees and/or certifications to enhance the professional 
performance of Rhinebeck Central School District administrators, The target date for the 
completion of such study and discussion will be June 30, 2013, unless mutually agreed upon by 
the parties to extend this timeline,
ARTICLE XVI - DURATION OF AGREEMENT
This contract shall be in effect for the period from July 1, 2012 through June 30, 2015. 
Negotiations for a subsequent contract shall commence no later than January 15, 2015. Upon 
request by either party for a meeting to open negotiations, a mutually acceptable date shall be set 
no more than fifteen (15) days following such request.
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the 19 th 
day of December, 2012.
RHINEBECK ADMINISTRATORS5 ASSOCIATION
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APPENDIX “A” - SALARY
1 ♦ Salary increases will be applied as follows;
A. Bach 2011 -2012 twelve (12) month unit member currently employed by 
the District will receive a 2.0% increase in base salary in 2012-2013, 
retroactive to July 1,2012. Each 2012-2013 ten (10) month unit member 
employed by the District will receive a 2,0% increase in base salary in 2012- 
2013, retroactive to September 1,2012.
B. Each 2013-2014 twelve (12) month unit member employed by the District in
2012- 2013 will receive a 2.0% increase in base salary in that year, effective 
July 1,2013. Bach 2013-2014 ten (10) month unit member employed by the 
District in 2012-2013 will receive a 2.0% increase in base salary in that year, 
effective September 1,2013.
C. Each 2014-2015 twelve (12) month unit member employed by the District in
2013- 2014 will receive a 2,0% increase in base salary in that year*, effective 
July 1,2014. Each 2014-2015 ten (10) month unit member employed by the 
District in 2013-2014 will receive a 2.0% increase inbase salary in that year, 
effective September 1,2014.
A. To attain parity with other District administrators and County curriculum 
supervisors, the base salary of the Director of Curriculum and Instruction will 
be increased by an additional $5,000 in 2008-2009 (retroactive), by an 
additional $4,000 in 2009-2010, and by an additional $3,000 in 2010-2011.
2. Starting with the 2012-13 school year, a performance incentive salary increase of 
up to an additional 1.5% over the Individual employee’s previous year’s base salary 
increase will be added to, and become part of, a unit member’s base salary. Unis, RAA 
members who meet their performance targets in 2012-13 will receive up to a 1.5% 
performance incentive increase effective July 1, 2013; those who meet their performance 
targets in 2013-14 will receive up to a 1.5% performance incentive increase effective July 
1, 2014; those who meet their performance targets in 2014-15 will receive up to a 1.5% 
performance incentive increase effective July 1, 2015. The decision to award a 
performance incentive increase will be made by the Superintendent based upon his/her 
assessment of the achievement of the administrative goals for the previous year, Each 
Administrator will be notified of his/her performance incentive increase for the upcoming 
school year by June 1st of the current school year'.
Administrative Goals will be United to tlie Board’s and the Superintendent’s annual goals 
and will be mutually agreed upon by the individual Administrator and the Superintendent 
of Schools on or before October 1st of each school year. The goal setting and evaluation 
process will be developed collaboratively by the Rhinebeck Administrator’s Association
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and the Superintendent by September 15, 1999 and will be reviewed and revised as 
necessary through mutual agreement of the parties.
3. A $2,000.00 longevity stipend will become part of the base salary starting at the 
beginning of the year (July 1st for twelve month administrators; September 1st for ten (10) 
month administrators) dining which the unit member’s fifth (5th) year anniversary date of 
full-time administrative service in the Rhinebeck Central School District occurs; an 
additional $2,000.00 longevity stipend will become part of the base salary following the 
unit member’s eighth (SEh) year anniversary date of full-time administrative service in the 
Rhinebeck Central School District; an additional $2,000.00 longevity stipend will 
become part of the base salary following the unit member’s eleventh (11th) year 
anniversary date of full-time administrative service in the Rhinebeck Central School 
District; and an additional $2,000.00 longevity stipend will become part of die base 
salary following the unit member’s fifteenth (15th) year anniversary date of full-time 
administrative service in the Rhinebeck Central School District,
4. The primary District Title IX Coordinator will receive a stipend of $4,000 each 
year in lieu of compensation via claim form at the contractual per diem rate, starting in 
the 2009-2010 school year. The additional Title IX coordinator will he compensated for 
performing required Title IX duties via claim form at the contractual per diem rate.
TAX SHELTERED ANNUITY
Upon the unit member’s written authorization, the District shall make payroll 
deductions for up to two (2) association-designated tax sheltered annuities provided, 
however, that no unit member may enter into more than one (1) annuity contract per 
calendar year or change the amount of the deduction more than one time per calendar 
year.
HOLIDAY VACATION SCHEDULE
All twelve (12) month unit members are entitled to fifty (50%) percent of the 
teacher school year recess schedule.
OTHER
The RAA president will be notified in advance of any RAA unit member’s position 
being placed on a fist of potential budget reductions, hi the event that the District 
makes the decision to abolish any unit position^), the RAA president shall be 
informed of the basis for this decision at least sixty (60) days before Board action. 
Upon such notice, the Association shall have the right to present alternatives and to 
receive a response to the same from the District
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